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RANGITĀNE O MANAWATŪ COMMITTEE MEETING 
 

26 April 2023 

 

 

 

ORDER OF BUSINESS 

 

1. Karakia Timatanga 

2. Apologies 

3. Notification of Additional Items 

Pursuant to Sections 46A(7) and 46A(7A) of the Local Government 

Official Information and Meetings Act 1987, to receive the 

Chairperson’s explanation that specified item(s), which do not 

appear on the Agenda of this meeting and/or the meeting to be 

held with the public excluded, will be discussed. 

Any additions in accordance with Section 46A(7) must be 

approved by resolution with an explanation as to why they cannot 

be delayed until a future meeting. 

Any additions in accordance with Section 46A(7A) may be 

received or referred to a subsequent meeting for further discussion.  

No resolution, decision or recommendation can be made in 

respect of a minor item. 

4. Declarations of Interest (if any) 

Members are reminded of their duty to give a general notice of 

any interest of items to be considered on this agenda and the 

need to declare these interests. 

 

NOTE: Prior to the commencement of the Rangitāne o Manawatū Committee meeting, the 

newly appointed Member will be invited to make a Declaration of Office.  
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5. Public Comment 

To receive comments from members of the public on matters 

specified on this Agenda or, if time permits, on other Committee 

matters. 

NOTE: If the Committee wishes to consider or discuss any issue raised 

that is not specified on the Agenda, other than to receive the 

comment made or refer it to the Chief Executive, then a 

resolution will need to be made in accordance with clause 2 

above. 

6. Te Motu o Poutoa Design Working Party - Progress Report Page 7 

Report, presented by Jason Pilkington, Parks Planner and  Kathy 

Dever-Tod, Group Manager Parks and Logistics. 

7. Te Whiri Kōkō - Council Engagement with Rangitāne o Manawatū Page 13 

Memorandum, presented by Todd Taiepa - Poutoko Aporei 

Principal Māori Advisor. 

8. Work Schedule for April 2023 Page 19 

9. Karakia Whakamutunga  

 10. Exclusion of Public 

 

 To be moved: 

“That the public be excluded from the following parts of the 

proceedings of this meeting listed in the table below. 

The general subject of each matter to be considered while the public is 

excluded, the reason for passing this resolution in relation to each 

matter, and the specific grounds under Section 48(1) of the Local 

Government Official Information and Meetings Act 1987 for the passing 

of this resolution are as follows: 

 

General subject of each 

matter to be considered 

Reason for passing 

this resolution in 

relation to each 

matter 

Ground(s) under 

Section 48(1) for 

passing this resolution 

    

 

This resolution is made in reliance on Section 48(1)(a) of the Local 
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Government Official Information and Meetings Act 1987 and the 

particular interest or interests protected by Section 6 or Section 7 of that 

Act which would be prejudiced by the holding of the whole or the 

relevant part of the proceedings of the meeting in public as stated in 

the above table. 

Also that the persons listed below be permitted to remain after the 

public has been excluded for the reasons stated. 

[Add Third Parties], because of their knowledge and ability to assist the 

meeting in speaking to their report/s [or other matters as specified] and 

answering questions, noting that such person/s will be present at the 

meeting only for the items that relate to their respective report/s [or 

matters as specified]. 
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Report 

TO: Rangitāne o Manawatū Committee 

MEETING DATE: 26 April 2023 

TITLE: Te Motu o Poutoa Design Working Party - Progress Report 

PRESENTED BY: Jason Pilkington, Parks Planner and  Kathy Dever-Tod, Group 

Manager Parks and Logistics  

APPROVED BY: Bryce Hosking, Acting Chief Infrastructure Officer  

 

 

RECOMMENDATION TO RANGITĀNE O MANAWATŪ COMMITTEE 

1. That the Committee receive the report titled ‘Te Motu o Poutoa Working Party – 

Progress Report’ presented to the Rangitāne o Manawatū Committee on 26 April 

2023. 

 

1. ISSUE 

1.1 The Te Motu o Poutoa Design Working Party has made steady progress on 

advancing planning for the development of Te Motu o Poutoa/ Anzac Park 

since last reporting to committee. 

1.2 This memorandum provides the Committee with an overview of the progress 

made on the project since the last report, and highlights that the project is 

now entering a new phase.  

2. BACKGROUND AND PREVIOUS COUNCIL DECISIONS 

2.1 The terms of reference for the Rangitāne o Manawatū Committee include, 

“oversight of progress and implementation of programmes of work agreed in 

Kawenata in Relation to Te Motu o Poutoa Agreement, including but not 

limited to the following strategic project(s): Development of a reserve 

management plan for  Te Motu o Poutoa”; and “In the spirit of partnership, to 

recommend to Council the reserve management plan for Te Motu o Poutoa”. 

2.2 The Committee last received an update on the project on 2 December 2021.  

The report outlined how the project was being managed, and the process for 

developing possible options for the site. 

3. CURRENT STATUS OF PROJECT 

3.1 The Design Working Party and Project Team have completed the following 

pieces of work on the Te Motu o Poutoa/Anzac Park development plan since 

the last formal report: 

 

http://palmerstonnorth.infocouncil.biz/Open/2021/12/RC_20211202_AGN_11033_AT.PDF
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Councillor Workshop 21 April 2022 

3.2 An Elected Member workshop was held to provide members with the 

opportunity to assess, discuss and provide direction to the project team on 

the possible actions/features within the framework of alignment of the ideas 

with the council’s strategic direction and the site limitations.  

3.3 Elected Member aspirations were discussed, and these were (for the most 

part) the affirmation of Rangitāne aspirations.   

3.4 Two key design considerations emerged from that workshop: 

• That the site continues to be available to the public; and 

• The site should not be overdeveloped. 

3.5 Elected Members also expressed that they wished to ensure public 

engagement was undertaken in a meaningful manner. 

3.6 The information from the workshop was refined and provided to the 

landscape architects and the Design Working Party. 

Guiding aspirations developed – December 2021 to May 2022: 

3.7 This pulled together aspirations from Elected Members, stakeholders, 

neighbours, and the Rangitāne Working Party into a coherent plan. A few key 

features were formed from these aspirations. They are: 

• Develop key ecological and recreation links.  

• Create a new and appropriate entrance. 

• Build a civic marae/whare kai/information centre; and 

• Install a sky-lift to gain access to the buildings on the top of the park (a 

site-specific version of the Gondola aspiration).  

Developing Master Plan and Options – February to June 2022: 

3.8 Landscape architects began to work on the structures proposed for the site – 

with the main two options emerging as either a single large structure, or 

multiple structures potentially under the same roofline.  

3.9 It was then determined that it was timely to engage an architect to offer 

more effective spatial options with regards the structures and their relationship 

to one another.  

Engagement of Architects – August 2022 

3.10 Three potential architects, with relevant scale and experience for the project 

were considered. One did not have the capacity to take the project on, and 

so the other two were considered.  
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3.11 The Working Party was about to go on two fact-finding trips where similar 

structures had been built: Blenheim and Wellington (Wharewaka), to see how 

similar co-management sites and facilities worked, and what some of the 

pitfalls might be.   

3.12 It was decided that the two architect firms should attend the Blenheim trip 

and stay with the group for the two days so the working party could observe: 

• How they related to officers and Rangitāne; and 

• Judge a presentation on how they work and what they plan to 

deliver/have delivered in the past.  

3.13 The Blenheim trip took place on 29 August 2022. The visit was a success, and a 

lot was learned. Extensive notes were taken during the trip and meetings with 

Blenheim Iwi.  

3.14 The architects ended up presenting as a single team and asked if they could 

work together in partnership to deliver their portion of the development plan. 

This was endorsed by the Design Working Party and agreed under Officer 

delegation.  

3.15 Tennent Brown and Boone, working in partnership, have been engaged by 

Council as the project architects. 

Workshop and site tour at Tanenuiarangi Manawatū Inc/Te Motu o Poutoa 

with Architects- 6 October 2022 

3.16 The next step was for the architects to have a tour of the site with Iwi, and a 

day long workshop at the marae to gain a better understanding of the site, its 

values and its significance to Iwi and the City.   

Wellington Fact Finding Trip – 7 February 2023 

3.17 The fact-finding trip to Wharewaka in Wellington by Council officers and 

Rangitāne representatives was hosted by local iwi taking the group through 

their journey of a co-managed site with commercial operations.  

3.18 At the end of the day, the architects delivered a concept for a civic marae 

for Te Motu o Poutoa, and a series of questions and answers followed on.  

4. NEXT PHASE IN THE PROJECT 

4.1 The initial project plan for the Te Motu o Poutoa/Anzac Park Development 

Plan described the final stage of the Development Plan as engaging with the 

public on the concept plans. This would require a Reserves Act 1977 process.  

4.2 As this project developed it became clear that there would be a few issues 

with that approach. They were: 
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• Without a business case, budgets and a sound understanding of the 

co-management arrangement, the consultation would be flawed, 

perhaps raising more questions than answers; and  

• Elected Members had, at different times, stated they were keen to 

understand the governancne and business model before agreeing 

any model for consultation.  

4.3 A concept design would not be able to give us this information, and Council 

and Rangitāne would need specialist support to complete this work to better 

understand these key decision-making aspects. 

4.4 The continuation of the Te Motu o Poutoa development plan now requires 

specialist advice on the co-management and commercial aspects of the 

development to inform an indicative business case. 

4.5 Steve Bramley has been engaged in a project director role to lead the 

business case development process.  Steve’s initial engagement is from 20 

April until the end of June 2023.  

5. NEXT STEPS 

5.1 The Te Motu o Poutoa/Anzac Park Development Plan has come a long way 

since the agreement of the Kawenata in March 2021. The continuation of this 

plan now requires a different and specific skill set, and the project has 

engaged Steve Bramley to provide specialist advice on the management 

and commercial aspects to lead into the business case development 

process. 

5.2 The Project Team will report back to the Rangitāne o Manawatū Committee 

with an initial business case.   

6. OUTLINE OF COMMUNITY ENGAGEMENT PROCESS 

6.1 Initial engagement with stakeholders occurred early on in the project. 

6.2 Wider community engagement on this is now likely to occur as part of the 

2024-34 10-year Plan process. 

COMPLIANCE AND ADMINISTRATION 

Does the Committee have delegated authority to decide? 

Committee Terms or Reference 2. 
Yes 

Are the decisions significant? No 

If they are significant do, they affect land or a body of water? Yes 

Can this decision only be made through a 10 Year Plan? No 

Does this decision require consultation through the Special 

Consultative procedure? 

No 



 
 

P a g e  |    11 

IT
E
M

 6
 

Is there funding in the current Annual Plan for these actions? Yes 

Are the recommendations inconsistent with any of Council’s policies or 

plans? 

No 

The recommendations contribute to Goal 4: An Eco City 

The recommendations contribute to the achievement of action/actions in     

Manawatū River 

The action is:  

• The recommendations contribute to the achievement of actions in the 

Manawatū River Plan. 

• Implement a series of planning and design projects, including reserve 

management planning for the Victoria Esplanade, Te Motu o Poutoa/ANZAC 

Park, Ashhurst Domain, Ahimate Reserve and Te Apiti.   

Contribution to 

strategic direction 

and to social, 

economic, 

environmental, 

and cultural well-

being 

• Council will work in partnership with Rangitāne 

• Respect and enhance the Mauri of the Manawatū River 

• The Manawatū River Framework clearly states to identify 

and appropriately develop Rangitāne sites of cultural 

and historical significance. This site was identified for 

development and management planning.  

 

ATTACHMENTS 

Nil   
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MEMORANDUM 

TO: Rangitāne o Manawatū Committee 

MEETING DATE: 26 April 2023 

TITLE: Te Whiri Kōkō - Council Engagement with Rangitāne o 

Manawatū 

PRESENTED BY: Todd Taiepa - Poutoko Aporei Principal Māori Advisor  

APPROVED BY: David Murphy, Chief Planning Officer  

 

  

RECOMMENDATION TO RANGITĀNE O MANAWATŪ COMMITTEE 

1. That the Committee receive the report titled ‘Te Whiri Kōkō - Council Engagement 

with Rangitāne o Manawatū’ presented to the Rangitāne o Manawatū Committee 

on 26 April 2023.  

 

 

1. ISSUE 

1.1 Te Whiri Kōkō is the key engagement forum between Rangitāne o Manawatū 

and the Palmerston North City Council (Council). The forum undertakes the 

sharing of information, prioritisation of projects and programmes, and 

establishes how and who will progress work on behalf of Rangitāne o 

Manawatū.  

1.2 Elected members have requested that a regular overview of key issues that 

are tabled at the forum is reported to the Rangitāne o Manawatū 

Committee.  

1.3 This being the first of these reports, an overview of the history as well as a 

broader introduction as to the dynamics of the forum is provided for your 

information.  

1.4 The purpose and content of future reports can be adjusted to accommodate 

feedback received on this report.  

2. BACKGROUND 

2.1 Council has had an ongoing relationship with Rangitāne o Manawatū since 

the earliest inception of the City in 1864. In recent years the relationship has 

advanced to an active partnership based on the Te Tiriti o Waitangi – the 

Treaty of Waitangi.  

2.2 Rangitāne o Manawatū (Rangitāne) is a Tiriti partner and has the status of 

mana whenua and holds customary authority for the Palmerston North area. 
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Much of the focus of joint programmes is to ensure there are pathways for the 

restoration of mana whakahaere or influence on those matters that remain a 

priority for the iwi. This can be summarised as the ability for iwi to practise 

rangatiratanga and kaitiakitanga in their rohe (customary authority and 

guardianship within their customary area). 

2.3 In recent years there has been a focus on strengthening the mechanisms to 

uphold the partnership with Rangitāne. Significant examples include the 

signing of a joint Partnership Agreement (2018), and Rangitāne leaders being 

members of four council committees in the 2019-2022 Council term, as well as 

their early engagement in the Long-Term Plan including joint briefings with 

Council in the 2022-25 term. Collaborative arrangements such as those at Te 

Motu o Poutoa where Council and Rangitāne share responsibility and 

custodianship, are also exemplars of the partnership. 

2.4 The Partnership Agreement is at its heart about the restoration and 

maintenance of mana and mauri, affirming the Council’s responsibility and 

mandate to uphold Te Tiriti across all operations and activities. It asks of the 

Council that we take the utmost care in exercising our custodial 

responsibilities on aspects of the City’s management, in particular those 

which have a direct impact on the Iwi Māori community. 

2.5 In summary Council and Rangitāne o Manawatū have an enduring and 

strong relationship that is seen by both partners as essential to the long-term 

future development and wellbeing of the people of Palmerston North. 

3. PARTNERSHIP ENGAGEMENT: THE BIMONTHLY HUI 

3.1 Council has in recent years developed some very significant and bold new 

responses to Tiriti imperatives, with some of the Council approaches having 

been in place for some time and evolved alongside the relationship. 2003 

saw the establishment of regular meetings with Rangitāne in what was then 

called the Bimonthly Hui. This forum was intended to create an opportunity for 

scheduled Council officer engagement with Rangitāne leadership over 

strategic policy and operational matters. This provided Iwi with the 

opportunity to be briefed over any relevant kaupapa.  

3.2 From the first hui, there have been three primary parties represented: Te 

Rangimarie Marae Trustees, Te Hotumanawa o Rangitāne o Manawatū, and 

the Ngāti Hineaute Hapū Authority. These are the institutions that collectively 

represented Rangitāne interests to the Council at that time and they continue 

to hold this status. 

3.3 From the beginning there were a number of significant benefits. Firstly, the 

amount of one-off and separate communication between iwi and staff 

reduced dramatically and became more structured. Engaging regularly 

established a sense of routine and consistency which build trust and 

assurance over time. 
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3.4 It was envisaged that the forum would evolve and that the rather humble 

name would be replaced at a future time agreed by both parties. In the end 

it was almost 20 years before a distinguishing name was adopted. The main 

reason is likely that the meetings were not set up to make full and final 

decisions or initiate a lot of new work. It was more about enabling easy and 

regular navigation of issues that had already been initiated by Council or the 

Iwi.   

3.5 The Bimonthly Hui provided an assurance that the partnership was mutual 

and active, and enabled a routine to evolve which also made it easier to 

schedule Rangitāne input into work whether it be scoping, planning or 

implementation. 

4. FROM BIMONTHLY HUI TO TE WHIRI KŌKŌ 

4.1 The Council and Rangitāne have taken the initiative in recent years to 

integrate new ways of working in our existing systems. This process is one of 

constant learning and growth as we come to better understand our shared 

interests.  

4.2 In late 2022, Rangitāne bestowed the name ‘Te Whiri Kōkō’ for the Bimontly 

Hui with Council staff. All parties agree that the name Te Whiri Kōkō is an 

excellent endorsement of both the journey together as an expression of a 

shared commitment to Te Tiriti, and the robust and high trust relationship that 

is expressed both inside and outside of the meetings. 

4.3 The name comes from the Rangitāne ancestor Mātangi and refers to the 

huge flocks of birds he saw when he first crossed the ranges from the 

Wairarapa. Mātangi followed these flocks and named places in the region as 

he travelled. Whiri means linking or uniting and Kōkō refers to the sound of 

those birds.  

4.4 While the Partnership Agreement specifies settings for the direct relationship 

between Rangitāne and Council, Te Whiri Kōkō continues to be the primary 

forum for ensuring Rangitāne interests are identified and put into effect in the 

operational space.  

4.5 This hui is now held monthly, with a transition from the original bimonthly hui 

schedule in 2021. This was simply because of the amount of work requiring iwi 

engagement. The forums occur on a bimonthly cycle with an ‘Infrastructure’ 

focus one month, and then a ‘rest of Council’ activities focus the next. 2022 

also saw for the first time a commitment for at least one Executive Leadership 

Team member to be in attendance. This serves to provide a direct link with iwi 

leadership and their presence gives a recognition of the mana to the forum.  

4.6 Another change in dynamic is that Rangitāne leaders are able to provide 

more input at the hui than in the past. A key reason is that Council staff have 

become more aware of what information needs to come to the table for 

decisions to be made. For example, there is very good understanding of what 

events are a priority for Rangitāne and so the relevant information is now 
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provided up front. Another notable contribution has arisen in recent months 

as Rangitāne have socialised their new Iwi Management Plan with regulatory 

and policy planning staff. This clarifies priorities and aspirations so now Council 

staff can provide up front a better assessment of how Council and 

community-initiated projects might impact on Rangitāne values or contribute 

to their aspirations.  

4.7 In summary, Te Whiri Kōkō provides a regular scheduled opportunity for iwi 

members and staff to meet and discuss important activities with each other in 

a frank, open and proactive way. The forum covers all workstreams of 

Council that are a priority for iwi, their long-term aspirations and goals, as well 

as operational settings for projects and programmes. A key purpose of this hui 

is to confirm what themes or projects are a priority and how Rangitāne would 

like to be engaged on a matter. Agreed pathways or outcomes are 

progressed and iwi input assists with finalising agreed outcomes.  

5. MATTERS RAISED IN TE WHIRI KŌKŌ IN RECENT MONTHS 

5.1 As outlined earlier Te Whiri Kōkō is a monthly forum on a bimonthly cycle 

between a focus on ‘all of Council’ and ‘Infrastructure’. 

5.2 Major projects such as Te Utanganui, PNITI, Te Ahu-a-Tūranga and Te Āpiti 

Gorge projects involve partners and parties beyond Rangitāne and Council 

and have their own forums and decision-making pathways. For these projects 

Te Whiri Kōkō is rarely a space for key decisions with Council, however 

Rangitāne will often take the opportunity to caucus independently before or 

after Te Whiri Kōkō. Occasionally an update or resolution of simple logistic 

arrangements is progressed, usually in discussion with the ELT representatives.  

5.3 The Te Tihi Whānau Ora Alliance is a major partner in the delivery of positive 

outcomes for Māori in the City. Council is very active in the many Ora 

Konnect programmes in the 4412, in particular our community development 

and libraries teams, but more widely the alignment with Whānau Ora is very 

significant in terms of Council’s overall work programmes with the Māori 

community.  As per our settings it is usually Council staff and Rangitāne 

discussing implementation implications of Council decisions that make the 

agenda of this forum.  

5.4 Wider community engagement is covered at the hui and Rangitāne is often 

alongside Council in supporting our community. In recent months there has 

been contribution by Rangitāne to shaping the membership of Reference 

Groups such as Seniors and Disability. 

5.5 The return to close to pre-epidemic settings in our community has meant a 

close to business-as-usual approach to community events and a huge 

increase in these matters being considered by Te Whiri Kōkō. This includes the 

kaupapa Māori driven Pūanga-Matariki, the bicultural and partnership 

approaches to Waitangi Day, History Week and Heritage Month, and the 

multicultural events associated with the Welcoming Communities programme 

or the Festival of Cultures week.  
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5.6 The strategy and policy team are regularly working with Rangitāne on the 

decisions out of Council committees and attend every meeting to keep these 

issues moving. Every matter goes to Rangitāne whether for information or as a 

major contributor based on their prioritisation. 

5.7 City planning projects are very important and progress on the many urban 

growth areas and developments such as Tamakūkū, Kīkīwhenua and 

Kākātangiata are all a key aspect of the work of Te Whiri Kōkō in providing an 

efficient means of progressing the early stages of this work. As the process 

opens up to wider engagement and more formal decision-making, the value 

of early engagement and partnership is demonstrated through promotion of 

shared values and outcomes and few contested issues at the final stages of 

these programmes. Further, these projects are reflecting significant innovation 

and creativity because of the relational dynamics that underpin Te Whiri 

Kōkō. 

5.8 One other organisation that regularly attends to progress its engagement with 

Council and Rangitāne is Central Economic Development Agency (CEDA). 

The kaupapa that CEDA raises do not duplicate the decision-making forums 

that already exist but are established to ensure that information is shared and 

implementation is aligned between the parties.  

5.9 For the infrastructure focused Te Whiri Kōkō meetings there is again a routine 

workflow that relates to parks and reserves, major projects or establishment of 

infrastructure such as playgrounds. The discussion will typically be in the 

context of a decision by the Council where the staff are seeking guidance on 

underlying values in the area or a contribution to design of the solution. There 

has not been a lot of new work to date in 2023. The major project continues 

to be Te Motu o Poutoa and because of the significance elected members 

receive regular updates on this programme. The Te Marae o Hine clocktower 

ātea is a very important project about to be unveiled and a number of 

smaller river entrance way projects where iwi values are central are also 

underway. 

5.10 Housing and accommodation remain one of the most important priorities for 

Rangitāne and the wider Māori community. The two partners come together 

in many different forums to progress these issues, with Te Whiri Kōkō currently 

playing an important but relatively modest role. In recent months, for 

example, updating the progress of the social housing projects at Papaioea 

Place which are due to be completed and opened in the next few months. 

5.11 Transport programmes are also covered and currently the Featherston Street 

safety upgrades project includes Rangitāne involvement in the safety and 

design aspects of the project. Rangitāne have expressed strong endorsement 

for Council’s commitment to transforming transport and travel options for 

Palmerston North over many years. 
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6. COMPLIANCE AND ADMINISTRATION 

Does the Committee have delegated authority to decide? 

If Yes quote relevant clause(s) from Delegations Manual  
Yes 

Are the decisions significant? No 

If they are significant do they affect land or a body of water? No 

Can this decision only be made through a 10 Year Plan? No 

Does this decision require consultation through the Special 

Consultative procedure? 

No 

Is there funding in the current Annual Plan for these actions? Yes 

Are the recommendations inconsistent with any of Council’s policies or 

plans? 

No 

The recommendations contribute to Goal 5: A Driven & Enabling Council 

 

The recommendations contribute to the achievement of action/actions in     (Not 

Applicable) 

Contribution to 

strategic 

direction and to 

social, 

economic, 

environmental 

and cultural well-

being 

Rangitāne o Manawatū is a Tiriti partner and has the status of 

mana whenua and holds customary authority for the Palmerston 

North area. Much of the focus of joint programmes is to ensure 

there are pathways for the restoration of mana whakahaere or 

influence on those matters that remain a priority for the iwi. This 

can be summarised as the ability for iwi to practice 

rangatiratanga and kaitiakitanga in their rohe (customary 

authority and guardianship within their customary area). 

 

ATTACHMENTS 

Nil   
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COMMITTEE WORK SCHEDULE 

TO: Rangitāne o Manawatū Committee 

MEETING DATE: 26 April 2023 

TITLE: Work Schedule for April 2023 

 

 

RECOMMENDATION TO RANGITĀNE O MANAWATŪ COMMITTEE 

1. That the Rangitāne o Manawatū Committee receive its Work Schedule dated 

April 2023. 

 

COMMITTEE WORK SCHEDULE 

Report 

Date 

Subject Officer 

Responsible 

Current 

Position 

Date of Instruction 

& 

Clause number 

26 April 

2023 

Update report on joint 

working on reserves 

between Rangitāne o 

Manawatū and PNCC 

Chief 

Infrastructure 

Officer 

 
2 December 21 

Clause 8.2-21 

August 

2023 

Te Motu o Poutoa 

Development Plan - 

Progress Report 

Chief 

Infrastructure 

Officer 

 Terms of 

Reference 

 

http://palmerstonnorth.infocouncil.biz/Open/2021/12/RC_20211202_MIN_11033.htm#PDF2_ReportName_26958
http://palmerstonnorth.infocouncil.biz/Open/2021/12/RC_20211202_MIN_11033.htm#PDF2_ReportName_26958


RANGITĀNE O MANAWATŪ COMMITTEE 

Terms of Reference 

 

 
 
Terms of Reference:  
1. To consider matters relating to the wellbeing of Māori in Palmerston North, by monitoring: a. 
City wellbeing data from a demographic perspective (Māori)  
b. Long Term Plan community outcome commitments and impact on the local Māori 
communities  
 
2. To have oversight of progress and implementation of programmes of work agreed in 
Kawenata in Relation to Te Motu o Poutoa Agreement, including but not limited to the following 
strategic projects: a. Development of a reserve management plan for Te Motu o Poutoa  
b. Manawatū River Framework  
 
3. To consider matters of strategic relevance to Māori, including but not limited to:  
a. The Manawatū River Plan  
b. urban development and infrastructural capacity  
c. boundary issues  
d. water and wider environmental issues within Palmerston North City Council’s authority  
e. the development of relationships between other Iwi/Hapū and Council  
f. participation and access  
 
 
4. To receive presentations on:  
a. Te Apiti Manawatū Gorge Masterplan  
b. Any matter that may impact on Māori in the city  
 

Chair*  The Mayor  

Deputy Chair  Mr Wiremu Te Awe Awe  

Membership (10)  
(Mayor, 4 Hirawanui ward councillors, 2 Te 
Pūao ward councillors and 3 Rangitāne 
representatives)  

Te Hirawanui ward councillors  
Councillor Vaughan Dennison  
Councillor Karen Naylor  
Councillor Billy Meehan  
Councillor Kaydee Zabelin  
Te Pūao ward councillors  
Councillor Roly Fitzgerald  
Councillor Debi Marshall-Lobb  
Rangitāne representatives  
Ms Danielle Harris  
Mr Chris Whaiapu  

Quorum  6 (minimum of 3 members from Council 
and 3 members from Rangitāne)  

Meeting schedule  Quarterly  

Venue  Meetings may be held at Council 
Chambers and marae.  



 
5. In the spirit of partnership, to recommend to Council:  
a. Leadership direction or guidance with regard to Council’s obligations or responsiveness to 
Māori in the city and related budget implications for future planning  
b. The reserve management plan for Te Motu o Poutoa  
c. Any emerging matters for submission to Central Government  
d. Reserves which are wāhi tupuna to Rangitāne o Manawatū which could also fall under te 
Kawenata  
e. Any modifications to Standing Orders or meeting procedures to enable the Committee to 
effectively operate.  
 
Delegations  
Rangitāne o Manawatū Committee has been delegated the following responsibilities by Council. 
Within its Terms of Reference and complying with the purpose of the Local Government Act 
2002, to:  
• Receive or note any report or memorandum or other information submitted to the 
Committee.  
• Instruct the Chief Executive to report back to the Committee or to Council.  
• Refer any report or memorandum to any other Committee or Council for consideration.  
• To undertake any special project oversight as requested by Council.  
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